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2022 
Annual General Meeting  
And Board Appreciation 

  

Wednesday June 15, 2022 

AGENDA 

6:00  Annual General Meeting: 

Welcome – Opening Statements from Co-Chairs 

Approval of 2022 Annual General Meeting Agenda 

Approval of minutes of Annual General Meeting, June 16, 2021 

Approval of: 

Audited Financial Statements for the year ended March 31, 2022 
Auditors for the 2022/23 fiscal year 

Election of 2022/23 Board Slate 

Other Business 

Adjournment of Annual General Meeting 2022 

6:20  Board Appreciation 

6:30  Closing Remarks from Co-Chairs 

  

 

 

  

 

 



�ϲ 

 

 
 

 



�ϳ 

FGWRC 
Annual General Meeting 

1150 A Waverley 
Wednesday, June 16, 2021 

6:00 PM (Zoom) 
 

Present – Sheila, Jess, Brigitte, Lea, Kate, Bailey, Maddy, Michelle, Andrea, Luanne, Kim, Shileen, Erin, 
Rebecca, Virginia, Sabina, Brenda (Council of Women Winnipeg), Naomi (United Way), Marla 
(Member), Charlene (Member). 

Regrets – Kaylee & Lisa 

Welcome – Opening Statements from Co-Chair  

Motion: Approval of 2021 Annual General Meeting Agenda  

 Moved by: Michelle 

 Seconded by: Jess 

Motion: Approval of minutes of Annual General Meeting, September 16, 2020  

 Moved by: Maddy 

 Seconded by Bailey 

Motion: Approval of audited Financial Statements for the year ended March 31, 2021  

 Moved by: Brigitte  

 Seconded by: Michelle 

Motion: Approval of auditors for the 2021/22 fiscal year  

 Moved by: Brigitte 

 Seconded by: Maddy 

Motion: Election of 2021/22 Board Slate Other Business  

 Moved by: Brigitte 

 Seconded by: Michelle 

Motion: adjournment of Annual General Meeting 2021  

 Moved by: Bailey 

 Seconded by: Brigitte 

6:20 Board Appreciation  

6:30 Closing Remarks 
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MISSION STATEMENT 

 
 
Fort Garry Women’s Resource Centre is a not-for-profit, feminist organization supporting 
women to engage in healthy life choices for themselves and their families through innovative 
and responsive programming and excellence in service. 

 
The following are the Objects and Policy of Fort Garry Women’s Resource Centre as they 
appear in the by-laws: 

 
Section A: Object 
The object shall be the operation of a centre for women providing information, referrals, 
outreach, supportive counselling, and public education workshops. Without limiting the 
generality of that, more specifically the objectives of the Centre shall be: 

1. To provide a central place where women can meet, discuss issues, concerns and needs, 
receive supportive counselling and referrals to specialized services as required. 

2. To offer information, education, services and support by telephone and through programs/
workshops designed to meet the needs of women in Winnipeg and surrounding areas. 

3. To provide volunteer opportunities. 

4. To liaise with elected government representatives and community workers regarding the 
needs and concerns of women. 

 

Section B: Policy 
1. It shall be the policy of the Centre to incorporate a feminist philosophy, i.e., supporting the 

rights of women to be full and equal members of society. 

2. It shall be the policy of the Centre to promote tolerance within its sphere of operation.  
Discrimination based on employment status, ancestry, citizenship, age, race, creed, socio-
economic status, religious or political affiliation, marital status, family status, physical or 
mental capacity, sexual orientation or sexual identity is prohibited. 
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Co-Chairs’ Report 
 
 
The 2021-22 year for the Fort Garry Women’s Resource Centre was another one for the 
history books, whether we want to remember all of it or not. As COVID continued to rage 
through our lives, the staff proceeded to adapt programming to address staff and client safety. 
Individual and group counselling sessions and public education workshops continued to be 
conducted virtually. As health orders eased, staff were able to welcome clients back to the 
Centre based on comfort levels. Other services continued on, including offering clients food 
and hygiene kits, Winnipeg Harvest pick-ups and our popular clothing room. Fun events like 
virtual paint nights provided some fun diversions during difficult times.  
 
One of the biggest changes for the Centre this year was the move of our Outreach office from 
3100 Pembina Highway to our 1150 Waverley location. The change in scenery has been well 
received by clients and staff.  
 
The pandemic has been rough on individuals and families and the Centre successfully secured 
several grants to help ease some of the burden. Through the Canadian Women's Foundation 
Grant, $35,000 was received to support recovery efforts from COVID. The Winnipeg 
Foundation Stabilization Grant was received to help support a deficit incurred due to the 
pandemic as we were not able to hold our usual in-person fundraisers, which are typically a 
large revenue source. The Essential Needs Grant of $4,000 from United Way and The 
Richardson Foundation provided the Centre with technology upgrades to support virtual 
workshops. A United Way grant of $5,000 also allowed FGWRC to support food security 
initiatives with food kits for clients and the community.  
 
We were also able to outfit our office with new computers and a printer thanks to a grant 
from the Canadian Women's Foundation for just over $13,000.   
 
We would like to thank all of our generous funders who continue to give to us and our 
clients, including Investors Group, Wal-Mart, RBC and Precision ADM Inc. and many more.  
 
And of course, our deepest thanks to the Government of Manitoba (Family Violence 
Prevention Program) and United Way Winnipeg for its continued core funding.  
 
We were fortunate to receive non-monetary support that is priceless through SPARK matches. 
FGWRC welcomed the opportunity for one-on-one mentorship to learn more about website 
development so we can grow our online presence, and also a mentorship focused on running 
a capital campaign. As 2022 sees the Centre wrapping up our three-year strategic plan (2019-
2022), we are beginning the process of a new three-year plan that will have a capital 
campaign focus. Our ultimate goal through the capital campaign is to find a new home that 
will allow the Centre to stretch and grow and serve the community in the best way possible.  
 
To learn more about the work we’ve accomplished this year, the committee reports included 
in the Annual Report highlight many of our initiatives and successes. 
 
As always, the Centre's staff and board continue to focus on our collective vision to create a 
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community where women and children feel safe, healthy, valued and empowered. The value 
of the Centre is too immense to measure and it is because of our incredible group of women 
who make others a priority day in and day out.  
 
Thank you to the staff for doing what you do. You make it look so easy, but we recognize 
how incredibly difficult it can be. It is because of you that the Centre is able to make such a 
significant impact through its services and programs.  
 
May the next year bring more smiles – that are not hidden behind masks – and a continued 
drive to support those who need it, as well as each other.  
 
Respectfully submitted by co-chairs Lea Currie and Michelle Yelland.  
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Policy Committee Report 
  
Policy Committee activities in 2021-2022 include: 
 
· Reviewed and updated FGWRC Health and Safety Policies; 
 
· Completed reviews of the Intake procedure manual; 
 
· Reviewed minor updates to the Personnel Policies; 
 
· Reviewed best practices for creating gender neutral policies; 
 
· Completed reviews of the Reception procedure manual; 
 
· Will begin reviews of a territory/land acknowledgement statement for FGWRC. 

 
 
We look forward to continuing policy reviews and updates in the year ahead.   
  
  
Submitted by: 
  
Virginia (Staff) 
Andrea (Staff) 
Jess Spindler (Board) 
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Personnel Report 
Some of the larger items that Personnel discussed and responded to this past year 
included: 

 
· Colleen (Public Education and Communications Coordinator) returned from 

maternity leave September, 2021. 
 
· Andrea (Organizational and Child Counselling Coordinator) returned from 

Maternity leave May, 2021. 
 
· Luanne was offered and accepted the position of receptionist, with the contract 

ending March, 2023. 
 
· We have extended Kate’s (workshop and Outreach Coordinator) contract until 

March, 2023.  
 
· Personnel and the Finance Committee continued to work together in addressing 

our surplus and pay scale. 
 
· The Committee reviewed and updated a couple of the Centre policies. Including 

the probation policy, and adding multi year contract staff to the vacation and 
salary scales.    

 
· In addition, all scheduled staff evaluations were completed. 

 

Respectfully submitted by the Personnel Committee, 

Lea (Board), Lisa (Board), Erin (Staff), Sabina (Staff), Shileen (Staff) 
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Community Relations Committee Report 
The Community Relations Committee (CRC) is responsible for supporting promotional 
activities to enhance the public perception of FGWRC, implement fundraising strategies and 
to develop community contacts with funders, corporate sponsors, and friends of FGWRC. 
CRC has the following highlights to report for the 2021-2022 fiscal year that reflects the tasks 
outlined in ‘A year in the life of the CRC’: 

 
Annual Fundraiser 
We held a virtual Comedy Night May 2021 with the support of Winnipeg Comedy Fest. It 
was well attended. 
 
Mini Fundraisers 
We held a 50/50 fundraiser through Funding Change. 
We held a virtual Paint Night Fundraiser December 2021. 
Both were well received. 
 
Amazon Wish List 
Our Amazon wish list continues to be updated for donors who prefer to order items for us. 
This includes items for the Children’s Counselling Program, feminine hygiene, self-care, and 
non-perishable food items.  
 
Other 
· We finalized Fundraising and Donation information booklet for people, companies and 

organizations that are interested in doing 3rd party fundraisers, hosting drives, and as 
well as ways people can donate to the Centre. 

· The ‘Perseverance’ necklace made by Hilary Druxman continues to sell throughout the 
year at the Hilary Druxman store, as well as the Centre.  

· Teri Hofford Photography continues to make monetary donations to the Centre. 
· There were also several other donations made through by 3rd party events and 

fundraisers throughout the year.  
 

Respectfully submitted by: The CRC Committee 

Michelle (Board), Bailey (Board), Luanne (Staff), Shileen (Staff), Rebecca (Staff), Kate (Staff), 

Colleen (Staff), Andrea (Staff) 
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Finance Committee Report 
 

  

The Centre has met its financial obligations to its funders (Family Violence Prevention 
Program and United Way Winnipeg) and in so doing has greatly contributed to the 
well being of women and their families in our community. 

 

We continued to receive additional funding from the United Way of Winnipeg 
through the For Every Family Initiative. 2022 marked the end of our 5-year funding 
but received exciting news that we will continue to receive these additional funds for 
2 more years! 

 

The Committee meets monthly, reviews financial statements, bank reconciliations, 
source deductions, and other financial reports and presents them to the Board for 
consideration. 

 

All assets were listed, and current market value assigned for property insurance 
purposes. Insurance coverage including liability continues to be covered by Arthur J. 
Gallagher Canada Limited.  

 

MNP was renewed as our Auditor for the 2021/2022 fiscal year. 

 

This year brought us Kaylee Yoon into the Treasurer role, we so appreciate her 
knowledge and dedication to the Centre. 

 

Thank you to all our funders for keeping us busy and for providing us with this 
growth opportunity! 

 

 

Respectfully submitted by the Finance Committee 

 

Kaylee (Board) 

Sheila (Staff) 

Shileen (Staff) 

Andrea (Staff) 
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Nominating Committee Report 
  
  
The Nominating Committee is responsible for the recruitment, orientation, evaluation/retention 
and development of Board members at the Fort Garry Women’s Resource Centre (FGWRC) as 
well as planning the AGM and coordinating the strategic planning process for the Centre. 

At the 2021 AGM we bid farewell to Brigitte Lazarko. She had served as our Treasurer on the Fi-
nance Committee for 4 years. We welcomed Kaylee Yoon into the vacant Treasurer and Finance 
Committee position. 

Shortly after we bid farewell to Madeline Goodwin who dedicated 3 years to us as our Secretary 
and worked on the Policy and Nominating Committees respectively. 

At the beginning of 2022, the Nominating Committee began a recruitment process to fill the cur-
rent vacancies on the board. 

The Nominating Committee also continued to annually update the Board Orientation Manual 
and make it available to all current and new board members.  

The Nominating committee has completed our annual board member check-in process, and is 
pleased to present a full board slate to the AGM. Feedback from the check-in process is reviewed 
by the Nominating Committee and followed up on as required. 

We are grateful for all Board members, whether newly elected or experienced, for their enthusi-
asm, energy and commitment to the work of the FGWRC.  

Respectfully submitted by the Nominating Committee; 

 

Andrea C 

Kim M 

Luanne C 
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OBJECTIVES OF CORE PROGRAMS 

 
Fort Garry Women’s Resource Centre continues to be an essential and vibrant part of the community. 
During the year hundreds of women and their children have participated in our programs. 
 
In striving to realize the goals of the Centre and fulfilling the mission statement, Staff have provided a 
number of programs and services.  A description of our core programs are: 
 

* Counselling/Outreach  
Our goal is to assist women in developing and implementing an individualized plan toward personal 
growth, increased independence and empowerment, and toward living in a safe environment.  To 
provide women with information and support in making informed choices by helping them recognize 
and access available options.  To assist women with identifying their needs and helping women access 
resources, programs, and services that meet women’s and their children’s identified needs.  To assist 
women to establish and/or strengthen positive social interaction and support networks within their 
community to reduce isolation.  To promote wellness. 

* Healthy Coping  
To reduce incidents of the many forms of negative coping such as: substance abuse, smoking, 
gambling, shopping, compulsive sex, or other sex trade, prescription and non-prescription drug use, 
eating disorders, self-harming behaviour and workaholism.  To develop more adaptive coping skills 
by increasing problem solving abilities and communication skills, and learning to set boundaries and 
limits for themselves and others.  We strive to increase participant awareness of the link between their 
trauma and coping behaviours; to increase participants’ self-esteem, self-confidence and self-respect; 
to improve participants’ support systems and networks. To enhance their parenting skills and healthy 
family functioning. 
 

*  Information and Referral  

To assist women to plan and implement changes toward personal growth increased independence 
and empowerment in their lives. To provide women with information and support needed for them 
to make informed decisions. To assist women to identify their needs and navigate the larger service 
network in order to meet those needs. 

To assist women to establish and/or strengthen positive social interaction and support networks 
within their community. To raise awareness and increase understanding of domestic abuse issues 
within the community at large and among other social service providers.  

* Public Education 

To offer educational workshops and events to women that promotes healthy choices through 
information, inspiration and sharing of resources. 
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* Children’s Counselling  
This program is to provide supportive art/music/play therapy to children who have witnessed 
and/or experienced domestic violence.  By assessing the most appropriate type of intervention 
for each child and providing support to families they begin healing from the effects of domestic 
violence and break the cycle of violence. 
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Counselling Program Report 
 
&Žƌƚ�'ĂƌƌǇ�tŽŵĞŶ͛Ɛ�ZĞƐŽƵƌĐĞ��ĞŶƚƌĞ��ŽƵŶƐĞůůŝŶŐ�WƌŽŐƌĂŵ�ŽīĞƌƐ�ĨƌĞĞ�ůŽŶŐ-ƚĞƌŵ�ĐŽƵŶƐĞůůŝŶŐ�;ƵƉ�ƚŽ�ϭϮ�
ŵŽŶƚŚƐͿ͕�ŽŶĞ-ƟŵĞ�ĐƌŝƐŝƐ�ĐŽƵŶƐĞůůŝŶŐ͕�ĂŶĚ�ĨŽůůŽǁ-ƵƉ�ĐŽƵŶƐĞůůŝŶŐ�ĂƉƉŽŝŶƚŵĞŶƚƐ͘� 
 
· /ƐƐƵĞƐ�ƚŚĂƚ�ǁŽŵĞŶ�ďƌŝŶŐ�ƚŽ�ĐŽƵŶƐĞůůŝŶŐ�ĐŽŶƟŶƵĞ�ƚŽ�ďĞ�ĐŽŵƉůĞǆ�ĂŶĚ�ŵƵůƟ-ĨĂĐĞƚĞĚ�–�ŝŶĐůƵĚŝŶŐ͕�

ďƵƚ�ŶŽƚ�ůŝŵŝƚĞĚ�ƚŽ͕�ƚŚĞ�ŝŵƉĂĐƚ�ŽĨ�ƚƌĂƵŵĂ͕�ƌĞůĂƟŽŶƐŚŝƉ�ǀŝŽůĞŶĐĞ͕�ƉŽǀĞƌƚǇ͕�ĐŚŝůĚŚŽŽĚ�ĂďƵƐĞ͕�
ƉĂƌĞŶƟŶŐ͕�ƐĞůĨ-ĞƐƚĞĞŵ͕�ĐŽƉŝŶŐ�ĂŶĚ�ŵĞŶƚĂů�ŚĞĂůƚŚ�ŝƐƐƵĞƐ�ƐƵĐŚ�ĂƐ�ĚĞƉƌĞƐƐŝŽŶͬĂŶǆŝĞƚǇ͘�� 

 
· dŽ�ďĞ�ƌĞƐƉŽŶƐŝǀĞ�ƚŚƌŽƵŐŚŽƵƚ��ŽǀŝĚ�ǁĞ�ŚĂǀĞ�ŽīĞƌĞĚ�ĐŽƵŶƐĞůůŝŶŐ�ƐĞƐƐŝŽŶƐ�ŽǀĞƌ�ƚŚĞ�ƉŚŽŶĞ�Žƌ�

ǀŝƌƚƵĂůůǇ�ŽŶ��ŽŽŵ͘� 
 
· �ŽƵŶƐĞůůŽƌƐ�ĐŽŶƟŶƵĞ�ƚŽ�ŵĂŝŶƚĂŝŶ�ĨƵůů�ĐůŝĞŶƚ�ĐĂƐĞůŽĂĚƐ͘ 
 
· /Ŷ�ƚŚĞ�ϮϬϮϭ-ϮϬϮϮ�ĮƐĐĂů�ǇĞĂƌ�ǁĞ�ŽīĞƌĞĚ�ϰ͕ϬϱϮ�ĐŽƵŶƐĞůůŝŶŐ�ƐĞƐƐŝŽŶƐ�ĂŶĚ�ŽƉĞŶĞĚ�ϭϬϴ�ĮůĞƐ͘ 
 
· dŚĞƌĞ�ŚĂƐ�ďĞĞŶ�ĂŶ�ŝŶĐƌĞĂƐĞ�ŝŶ�ĐůŝĞŶƚ�ĚĞŵĂŶĚ�ĨŽƌ�ďŝ-ǁĞĞŬůǇ�ĂŶĚ�ŵŽŶƚŚůǇ�ĐŽƵŶƐĞůůŝŶŐ�

ĂƉƉŽŝŶƚŵĞŶƚƐ͘� 
 
· KƵƌ�ĐŽƵŶƐĞůůŝŶŐ�ǁĂŝƚůŝƐƚ�ƌĞŵĂŝŶƐ�ƐƚĞĂĚǇ�ĂƌŽƵŶĚ�ϭϬ-ϭϮ�ŵŽŶƚŚƐ͘ 
 
· �ŽƵŶƐĞůůŝŶŐ�ƐƚĂī�ĐŽŶƟŶƵĞ�ƚŽ�ƉĂƌƟĐŝƉĂƚĞ�ŝŶ�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�ƚƌĂŝŶŝŶŐ�ƚŽ�ďĞ�ĂƐ�

ƌĞƐƉŽŶƐŝǀĞ�ĂƐ�ƉŽƐƐŝďůĞ�ƚŽ�ĐůŝĞŶƚƐ͘�� 
 
· �ůŝĞŶƚƐ�ĐŽŶƟŶƵĞ�ƚŽ�ƌĞƉŽƌƚ�ŽŶ�ƚŚĞŝƌ�ĞǀĂůƵĂƟŽŶƐ�ƚŚĂƚ�ƚŚĞ�&'tZ���ŽƵŶƐĞůůŝŶŐ�WƌŽŐƌĂŵ�ƉƌŽǀŝĚĞƐ�Ă�

ƐĂĨĞ͕�ǁĞůĐŽŵŝŶŐ�ƉůĂĐĞ�ǁŚĞƌĞ�ƚŚĞǇ�ĐĂŶ�ŵĂŬĞ�ŚĞĂůƚŚŝĞƌ�ĐŚŽŝĐĞƐ�ĂŶĚ�ƉŽƐŝƟǀĞ�ůŝĨĞ�ĐŚĂŶŐĞƐ͘��ůŝĞŶƚƐ�
ŚĂǀĞ�ƐƚĂƚĞĚ�&'tZ��ŝƐ�Ă�ƉůĂĐĞ�ƚŽ�ŶŽƚ�ŽŶůǇ�ǁŽƌŬ�ŽŶ�ƚŚĞŝƌ�ŵĞŶƚĂů�ŚĞĂůƚŚ͕�ďƵƚ�ĂůƐŽ�Ă�ƉůĂĐĞ�ǁŚĞƌĞ�
ƚŚĞǇ�ĐĂŶ�ǁŽƌŬ�ŽŶ�ďĞĐŽŵŝŶŐ�ŵŽƌĞ�ƉŽƐŝƟǀĞ�ƐƵƉƉŽƌƚƐ�ĨŽƌ�ƚŚĞŝƌ�ĐŚŝůĚƌĞŶ�ĂŶĚ�ƚŚĞŝƌ�ĨĂŵŝůŝĞƐ�ĂŶĚ�ĮŶĚ�
ƚŚĞ�ĞŶĐŽƵƌĂŐĞŵĞŶƚ�ĂŶĚ�ƐƚƌĞŶŐƚŚ�ƚŽ�ƉƵƌƐƵĞ�ƚŚĞŝƌ�ŐŽĂůƐ͕�ǁŚĂƚĞǀĞƌ�ƚŚĞǇ�ŵĂǇ�ďĞ͘ 

 
· &'tZ��ƐƚƌŝǀĞƐ�ƚŽ�ŵĂŬĞ�ŽƵƌ�ƐĞƌǀŝĐĞƐ�ĂƐ�ĂĐĐĞƐƐŝďůĞ�ĂƐ�ƉŽƐƐŝďůĞ�ƚŽ�Ăůů�ǁŽŵĞŶ�ĂŶĚ�ǁĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�

ƚŽ�ĐŽŶƟŶƵŝŶŐ�ƚŽ�ƌĞƐƉŽŶĚ�ƚŽ�ƉĂƌƟĐŝƉĂŶƚƐ͛�ŶĞĞĚƐ�ƚŽ�ďĞƩĞƌ�ƐĞƌǀĞ�ŽƵƌ�ĐŽŵŵƵŶŝƚǇ͘ 
 
 
ZĞƐƉĞĐƞƵůůǇ�ƐƵďŵŝƩĞĚ�ďǇ�dŚĞ��ŽƵŶƐĞůůŝŶŐ�dĞĂŵ 
 
 
 

Comments from participants on the following page. 
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What do you like best about FWRC? 

Just that they are helping me. 

The warm atmosphere created by AMAZING STAFF. 

The staff and the programs they have. 

It is a welcoming place with extremely kind and caring staff. 

Everything, the staff, the hours, the activities that are offered, the atmosphere, the food 

kits and hygiene kits are wonderful. 

I like the people here (staff) and that I never feel judged or unwelcome. 

The staff!!!  

The help I receive, friendly staff, very welcoming. 

 The staff, lots of support, feel welcome. 

Staff/food! 

Very friendly, feels welcome, great resources for women and children. 

All the staff are understanding & non judgemental. 

Friendliness, helpfulness. 

The staff makes me feel welcome and they are amazing when I need to talk about the 

stresses of life and help make me positive decisions. 

Everybody is friendly. 

Friendly Staff. 

The professional talk therapy. 

I feel so welcome when I come here. No judgement. Counsellor has helped me cope with 

anxiety. 
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Outreach Report 
 
Programs and Services: 
 

October 2021, the Outreach program moved to our main Office at 1150A Waverley Street, so all 
programming is at one location.  

 
We offered one-time counselling, counselling groups and various workshops and events both in 

person and virtually.  
 

Other regular programming included a weekly virtual Drop-In each Tuesday, where women can 
talk to staff and other women, and get resources, information, and referrals.  

 
Throughout the year we offered many clothing appointments for women to access free clothing. 

We also offered the option of calling the Centre and an Outreach staff member would choose 
clothing for clients.   

 
Our Harvest program continued to operate at full capacity and offered monthly to 15 families.  
 

 
Workshops and Counselling Support Groups: 
 
This fiscal year our workshops included a 4-week book club featuring the book Untamed by Glennon 
Doyle, Coping with Covid and Winter Blues workshops. 
 
Three 4 week counselling groups were also offered including Boundaries, Healthy Communication, 
and Grief. 
 
 
Special Events: 
 
Throughout the year we try to offer a few events that are not part of our regular programming. 
These events are an opportunity for women to get together and socialize with other women in the 
community. We offered a combination of virtual and in person events, including Paint Night, Games, 
Bingo, Cookie Decorating, Holiday Party, Dinner and a Movie and a Pizza Farewell at our 3100 Pem-
bina Hwy location. 
 
 

Respectfully submitted by The Outreach Team -  Shileen (Staff), Rebecca (Staff) and Kate (Staff) 
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Child Counselling Report 
FGWRC’s Children’s Counselling Program (CCP) provides individual counselling for children between 
the ages of 4-12 who have witnessed and/or experienced family violence. CCP is now offered at our 
1150 A Waverley St. location. 

· We have one part-time Child Counsellor, who continues to offer evening and weekend sessions 
to effectively respond to the waitlist of the program. As well as one part-time Child Counselling 
Coordinator who maintains the waitlist, completes intakes with the parents and guardians, 
maintains communication with parents and guardians, and offers short-term parent support 
counselling sessions as needed. 

· The demand for our program remains high due to the limited availability of free child counselling 
programs within the city. Our waitlist is at the highest it has been to date. 

· Due to Covid we had to pause the program for several months. However, we have since resumed 
in person sessions. 

· This past fiscal year 311 sessions were held for children. These children worked on variety of issues 
such as anger, anxiety, grief, parent’s separation, communication, body image, self harm, coping 
and safety planning.  

· There continues to be an increase in referrals from Child and Family Service agencies, as well as an 
increase in demand for bi-weekly appointments to accommodate custody arrangements. We’re 
also continuing to see a steady demand of clients returning to the program to continue building 
on the skills the learnt in sessions, and address new emerging issues. 

· We continue to receive positive feedback from parents who notice positive changes in their 
children who are in the program:  

“I’m so grateful for this program! I’m a single Mom of 3 and it’s really challenging to find affordable 
mental health support for my kids. This program has helped them work through some difficult 

emotions, understand healthy relationships and feel safe opening up about what’s going on at home. 
They love going and love learning new things! ” - Mom 

 
We get heartwarming messages from kids in the program: 

 
“I really like talking to Rebecca. She helps me feel strong and I like that I can talk to her about anything 

that’s bothering me.” - Child (9) 

 
ZĞƐƉĞĐƞƵůůǇ�ƐƵďŵŝƩĞĚ�ďǇ�dŚĞ���W�ƚĞĂŵ͕� 

ZĞďĞĐĐĂ�;ƐƚĂīͿ�ĂŶĚ��ŶĚƌĞĂ�;ƐƚĂīͿ 
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Information and Referral Report 
 
The Information and Referral program provides individuals in the community with resources and in-
formation appropriate to their needs and requests. This includes referrals to other counselling and re-
source centres, information in regard to domestic violence, housing supports, shelters, food, clothing, 
social services, financial support, child care, parenting, seniors, health, newcomer resources, coping, 
grief, trauma and other mental health supports. 
 
This year we responded to over 5,609 women with support requesting counselling and/or information 
and referrals via telephone, in-person, and email. 
Created, updated, and maintained community/organizational resources and fact booklets available at 
the Centre and on our website. 
Maintained our on-site library at our Waverley location which contains almost 1900 books on a varie-
ty of topics, from abuse, to coping, to parenting, and even fiction which are available for members 
and clients.  
Offered volunteer opportunities to help build emergency hygiene and food kits and perform inventory 
of the library (when it was safe to do so). 
 

Public Education Program Report 

 
This program offers educational workshops and events on topics and issues of interest to women based 
on the need in the community.  Public Education events promote healthy choices through information, 
inspiration and sharing of resources.  Public Education provides women a way to connect with other 
women as well as resources and supports they may not otherwise seek out for themselves.  
 
· Public Education facilitators are community volunteers with knowledge and experience in their 

respected fields. 
· This year, we hosted 197 public education events and workshops that reached over 1,136 women 

over zoom 
· Public Education Workshops within the past fiscal year have explored the following topics based 

on the need in the community: Journaling, Gardening, Shame, Estate Planning, RentSmart, Get 
Better Together, Osteoporosis, Workplace Harassment, Fraud and Cyber Fraud, Decluttering and 
Organization, Budgeting, Self Esteem and Body Image, Spiritual Awakening, Yoga, Career Explo-
ration, Alzheimer’s and Dementia, Card Making, Laughter Yoga, Pelvic Floor, Healthy  
Eating and Nutrition, Anxiety, Changing Conflict Patterns, Networking, Meditation, Family Law, 
Dream Interpretation, Reflexology, Navigating Relationships, LUNGtivity, Flower Essences, Well-
ness, Child Led Play, Reiki, Stress Management, Establishing Boundaries, Sleep Health,  
Personal Safety, Arthritis, Art Journaling, Money Management, Self-Care, etc. 

 
Some of our other notable events included:  
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· Maintained FGWRC membership at a steady level of approximately 30 women. 
· Updated Membership perks and incentives in the hopes to increase membership participation - 

including these valuable rewards: 
· Advance email notice of all events. 
· Exclusive VIP access to event presentations & handouts. 
· Opportunity to check out books from the library. 
· Special member offers including but not limited to: Draws, giveaways, discounts etc. and Exclu-

sive invitations to events 
· Offered a Transforming Stress into Power workshop and an Anxiety workshop for World Men-

tal Health Day 

· Hosted 2 sessions to recognize Domestic Violence Awareness month (November) – Navigating 
Relationships and Wellness Meditation Breaks. 

· Held a Paint Night Fundraiser in December. 
· Held a 3-part series on ‘Who are you and What do you Want’ for close to 20 participants. 
· Created a Food for Thought workshop series and a Parenting workshop series  
· Recognized International Woman’s Day on March 8 with an Art Journaling session. 
· Hosted 12 regular monthly legal consultation clinics for women who have legal questions or 

concerns. 
· This year, we were fortunate to have over 30 Public Education Facilitators who volunteered 

for the Public Education Program!   
 

“Thank you all for your dedicated time, expertise, and support to FGWRC and  
women in the community!” 

  
A Sampling of Public Education Participant Comments: 

 
“It was very informative. The presenter was knowledgeable & relaxed. She answered every question 

& was very helpful”. 
“Love all of the workshops at FGWRC.” 

“The information was excellent and presented in an engaging manner.” 
“I loved that it was free, created by women and that I didn't have to leave the house”! 

“The topic was very suited to my needs “. 
“It was great being with women who have similar life experiences”. 
“I liked the authenticity the speaker brought to the presentation.” 

“          Loved it all. And will definitely make time to attend another one that interests me as this one 
was wonderful”. 

“Excellent workshop - so well executed (even on zoom!) Everyone could hold space for each other 
and get to share”. 

“A fantastic job securing different speakers for these workshops... They are truly excellent” 
“Thank you for providing this service, and the opportunity!” 

“I appreciate the work done by FGWR Centre. I feel that I have a support when I am in need”. 
͞��������<ĞĞƉ�ƵƉ�ƚŚĞ�ĞǆĐĞůůĞŶƚ�ǁŽƌŬ͊�/�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƚŚĞ�ŵŽŶƚŚůǇ�ŶĞǁƐůĞƩĞƌ�ƐŽ�/�ĐĂŶ�ƌĞŐŝƐƚĞƌ�ĂŶĚ�ƉƵƚ�ƚŚĞ�

ǁŽƌŬƐŚŽƉƐ�ŽŶ�ŵǇ�ĐĂůĞŶĚĂƌ͘�dŚĞǇ�ĂƌĞ�ĂůǁĂǇƐ�ǀĞƌǇ�ŝŶƚĞƌĞƐƟŶŐ�ĂŶĚ�ƌĞůĞǀĂŶƚ͘͟ 
 

Respectfully submitted by, 

Luanne (Reception Coordinator) & Colleen (Public Education Coordinator) 
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Communications Report 
 

Fort Garry Women’s Resource Centre continues to receive such positive and regular exposure within 
the media and community…Thank you all for your continuous support to FGWRC! 

 
Some Highlights Include: 

· Working with media contacts in print, radio, and television to increase positive awareness and 
exposure about the Centre 

· Promoting all communications of the Centre throughout the community 
· Taking part in a number of speaking engagements to promote the Centre’s programs & services – 

including: United Way Speakers Bureau, Youth and Philanthropy events. 
· Ensuring the website and social media are current and updated regularly: 

· www.fgwrc.ca: 37,889 page views, 10,944 users, 14,627 sessions 
· Facebook: 1808 Likes (+196), 2221 Followers (+306) 
· Instagram: 1418 Followers (+207) 
· Linked-In: 2111 Connections (+469) 

· Ordering promotional materials for the Centre and maintaining the Centre’s brand 
· Attending communications and marketing professional development opportunities 
· Continuing to work on a communications marketing plan 
· Partnered with SPARK service of the Canadian Community Economic Development Network to 

help support our website 
· Held a gratitude challenge on Facebook and Instagram for the month leading up to Thanksgiving.  
· Participated in a Giving Tuesday Campaign and promoted our Gift Giving Guide 
· Expanded our email mailing to be open to anyone 

· Maximized our social media and email marketing by using Buffer and Mail Chimp platforms.  

 

Respectfully submitted by, 

Colleen (Communications Coordinator) 
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Fort Garry Women’s Resource Centre Staff 

Andrea—Children’s Counselling Program & Organizational Coordinator/Counsellor  

Colleen—Public Education & Communications Coordinator  

Erin—Counsellor 

Kim—Counsellor 

Sabina—Counsellor 

Sheila—Finance Coordinator 

Shileen—Intake/Outreach Coordinator 

Virginia—Counsellor 

Rebecca-Children’s Program Counsellor 

Luanne—Reception 

Kate—Outreach and Workshop Coordinator 
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Presentation of the FGWRC Board of Directors 

2022-23 Slate 

 

The following candidates have been nominated for election/re-election/
confirmation to the Board of Directors for the Fort Garry Women’s Resource 

Centre. 

 

Lea Currie   (Co-Chair, 3rd term: 2021 – 2023) 

Michelle Yelland  (Co-Chair, 3rd term:  2021 - 2023) 

Kaylee Yoon    (Treasurer, 1st term: 2021 - 2023) 

Ginette Le Sann  (Secretary, 1st term: 2022 - 2024) 

Jess Spindler   (Board Member, 1st term: 2021 - 2023) 

Vanessa Dinh   (Board member, 1st term: 2022 - 2024) 
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Lea Currie – Co Chair                                Committee – Personnel 
 
Lea is the marketing strategist for Manitoba Blue Cross. She has been in the communications and mar-
keting industry for 15 years, specializing in advertising, promotions, public and media relations, and 
writing. As an avid philanthropist, Lea has volunteered with numerous non-profits that better our city, 
such as the Winnipeg Humane Society, Ronald McDonald House and Marymound. She joined the 
FGWRC Board in winter 2016 as Secretary and member of the Policy Committee. 
 

Michelle Yelland – Co-Chair                      Committee – Community Relations 

Michelle Yelland is in her fifth year on the board and second year as a member of the Community Re-
lations Committee. In the past Michelle has worked with Credit Unions in different roles in member 
service, training staff and a leading role in new projects within the credit union system. Then she 
found her true career path as an Associate Consultant working with Cameron Rennie at IG Private 
Wealth Management developing investment and retirement plans for individuals and families. As a 
single parent, she balances raising two sons, working fulltime and she embraces her passion for help-
ing people and giving back to the community through her involvement in FGWRC and IG Walk for 
Alzheimer’s.  

 

Jess Spindler, Board Member    Committee - Policy 

 
Jess Spindler is a lawyer with extensive political and public policy experience. She has advised on nu-
merous federal, provincial and municipal election campaigns in Canada. Jess has worked as  
internal legal counsel to the Liberal Party of Canada and within the legal department at Red River 
College Polytechnic. She currently works as a policy advisor to the Minister of Justice and Attorney 
General of Canada. 

 

Kaylee Yoon, Treasurer                         Committee - Finance 

 
Kaylee Yoon, B.Comm. (Hons), CPA, is a Chartered Professional Accountant with diverse accounting 
experience. She graduated from University of Manitoba with a major in Accounting in 2014. While 
attending university, she completed two co-op terms as a tax analyst at a big 4 firm which led to a full
-time articling position in audit and advisory performing mainly public company audits. 
 
She obtained her Chartered Professional Accountant designation in 2017. She worked at a mid-sized 
accounting firm in BC helping private corporations and not-for-profit clients prior to moving back to 
Winnipeg in 2019. Since then, she has worked as a senior accountant in the manufacturing/retail in-
dustry and accounting manager at a not-for-profit organization. Currently she holds the position of 
accounting manager at Bird Construction. 
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Thank you to all of our wonderful donors, sponsors, volunteers, staff and board who 
have supported the Centre this past year!!  Whether it be through  

contributions of money, gifts, skills or time, you have helped us continue to  
ensure women and children within our community are safe, healthy, valued,  

and empowered. 

 

Thank you to our Funders! 
Manitoba Government, Family Violence Prevention Branch 

The United Way of Winnipeg 
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